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DESCRIPTION RATIONALES

To respond to fast changing skill requirements, more
flexibility is required in how training provision is
designed and delivered. Many employees and
employers do not require full training courses but
need to focus on particular gaps/weaknesses in the
skills and competences of the existing workforce.

This would help SME’s (which are typically highly
specialised) making efficient use of training costs and
facilitating the release of employees for such training.
It would also support much more flexible career
pathways.

This is underlined by recent research highlighting
how the rapid pace of technological change
demands more modular and flexible training
courses that can be used to upskill and reskill the
existing workforce, sometimes alongside full-time
learners.

This research also highlights the potential of step-
by-step certification provided by modularisation to
reduce the risk of learners leaving the system with
only partial qualifications that are not necessarily
needed or recognised in the labour market.
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